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INSTRUCTIONAL AIDE HEALTH BENEFITS 

 
4421 – Instructional Aides Health Benefits 

 

The Board of Education recognizes the importance of health benefits to its employees and provides 

health benefits to full-time employees of the district in accordance with the provisions of a 

collective bargaining agreement or a provision in an individual employee contract. 

 

Full-time instructional aides not represented by an association who work more than thirty hours per 

week are entitled to health benefits subject to P.L. 2011, Chapter 78.    

 

1. Full-time instructional aides appointed by the Board after September 2, 2014 shall 

receive employee only health benefits paid for by the Board subject to P.L. 2011, 

Chapter 78 or any subsequent legislation or in accordance with the Board Policy 

limiting the Board’s share of the cost of employee health insurance.  These full-

time instructional aides shall not be entitled to family or other coverage paid by 

the Brielle Board of Education during their employment with the Board of 

Education, however, these employees may purchase additional coverage at their 

expense.  

  

2. Full-time instructional aides appointed by the Board on or before September 1, 

2014 shall be eligible to receive the current level of health insurance benefits they 

received on September 1, 2014 subject to P.L. 2011, Chapter 78 or any subsequent 

legislation or in accordance with the Board Policy limiting the Board’s share of the 

cost of employee health insurance. Instructional Aides will continue to receive 

their current level of insurance coverage as of September 1, 2014 regardless of 

future time served in the position.  

 

3. Waivers- Full-time employees appointed after September 2, 2018 will be entitled 

to take employee only health insurance coverage. There is no waiver option for 

employees who are covered on another insurance policy. The savings to the 

employee is not having to pay the insurance contribution as per P.L. 2011 Chapter 

78 or current district policy. 

 

Due to the significant cost of health benefits, the Board of Education cannot offer any Board paid 

health benefits to any employee not represented by an association, appointed on or after September 

2, 2014 who work less than thirty hours per week. 

 

An employee not represented by an association who began working in the school district prior to 

September 1, 2014 shall continue to receive the health benefits paid by the Board in accordance 

with this Board Policy, P.L. 2011, Chapter 78, and any other applicable New Jersey law.    
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